# 



DOCOHEHT BESUliE 



ED 124 685 

AOTHOE 
TITLF 

IKSTITOTIOK 

PUB DATE 
NOTE 



CE 007 191 

Preston^ Jim 

Vocational Technical and Adult -^Education student 
Follow-Op Study of 197i*-1975 Completions. • 
Sarascca County Board of Public Instruction, 
Sarasota, Fla. 
21 May 76 

68p.; For related documents, see 5D 121 99 6-999 



£DBS PPICE 
DESCBIPTOHS 



IDENTIFIERS 



ABSTRACT 



MF-$0.83 HC-$3.50 Plus Postage. 
Educational Experience; ^Imployment Experience; 
Employment Level; *Followup Studies; ^Graduate 
Surveys; ^^High School Graduates; Relevance 
(Education) ; Student At'titudes; Student 
CJharacterisrics; Tables (Data) ; ^Vocational 
Education 

^Florida (Sarasota County) 



The survey population for the study consisted of 
1 ,025 Vocational Preparatory completions i.n Sarasota County, Florida, 
from whom a 63% response rate was obtained. Information was sought 
concerning their availability for employment., employment experience., 
relevance of educatioii to employment, place of work, wages, method 
used in securing work, present occupation, and rating of the quality 
of education. Fifty-five pages of 'the docuioent contain the tabulated 
responses, without discussion-, presented separately for all programs, 
health occupations programs, industrial programs, office occupations 
programs^ secondary students, and postsecondary students. The 8% 
unemployment rate for the group^ surveyed was well below county and 
State averages for the same time pefiod. Of those employed felt 
that their present job was related to their training. Of the sample 
22X were involved in some form of postsecondary training, of which 
about oiie-half were in jprograms related to their previous vocational 
training. When asked to rate the quality of the training they 
receive'd 89% responded at the "good to excellent" levels* The survey 
form is included. (SA) ^ 
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' INTRODUCTION ^ 

.* * 

This yearns VTAC Follow-Up Study was conducted dur^ing a new time 
period and with a redesigned survey instrument. In previous years* 
(1972, 1973, and 197'!) this exercise Kad always been conducted cfuring 
October/Novomber with the second stage employer evaluation survey ta1<ing « 
place immediately afterwards— November/December mailouts. Except for 
minor revisions the survey f6™ has been a close duplicate of the pilot 
instrument designed in 1971. Changes in both survey instrument and 
schedule were implemented this year. ^ ^ C 

The instrument (see page 4) has been changed Significantly to' 
accommodate veterans and CETA data as mand'ated by Federal requirements. 
The time schedule (see page 5) has been moved from a first mailout in 
October to a later date in February. State ^Department officials, Who' 
supply survey forms and set the schedules for mailing, changed the dates 
so as to give both, graduate and employer respondents a significant period 
of time for more extensive experiences before attempting an evaluation on 
previous training. 

This year''s reporting format is being presented without the exte-^sive 
narrative description and explanations provided in previous reports. The 
objective is to provide local decision-makers with needed data as soon as 
possible. V?ith the existing change in survey mailout schedules, county 
reports, if reliant upon Information Services, would not be available 
until early Fall. This information is available to us now because or 
keypunching and item analysis completed by the local District Da'ta Pro- 
cessing Depaxn-mcnt before surveys wet»e forwarded to the State centralized 
reporting station. ^ This local processing provides us with an individual 
choice as to typo of st^mmary and extensive computer runs, even to the 



point of analysis by ^specif ic course. The nuinorous advantages of this 
method over the existing State reporting fornnat/sfiould be obvious to 
those needing itifprmation as an indicatory on which to base d'ecisions. 

The survey population for this study consisted of 1025 Vocational 
Preparatory i5);i>grain completions from the Sarasota County Vocational- 
Technical Center and Riverview, ^Sarasota, and Venice High School's 
Homo Economic and Co-op programs. A listing^ of speci-frc courses and 

the respective numbers included in this survey for each course are 

•A. 

m Table II, page 7. Additional secondary vocational enrollments , who 
were graduated from our distri'- ^ high schools in June 1975, and who 
were not enro;Lled at Vo-Tech Center,, high school Co-op, or Preparatory 
'Home Economics, wore surveyed as a part of the regular (PFU) high ^> 
school follow-up study. 

OF the 1025 former students surveyed, 643 responded within the 
official purvey period, February 2-March 17, 1976. This represented 
a response rate of 63% which was the same as last year's survey.; 
During the month following the survey period, and after sending all 
surveys to Information Services for State processing, an additional 46 
surveys were received. These late returns have been analyzed and indi- 
cate a very similar response to the earlier survey returns. This 
additional information will be added .to specific course reports. (The 
inclusion of these late surveys will result in a 67% rate of return.) 

The strategies used to generate survey responses were basically 
the same used in past years. The imporiance of identifying the indi- 
viduals to be included in the survey population as vocational prepara- 
tory completions cannot be over emphasized. S^;te computer listings 
of students to be surveyed continue to include- x'uoont graduates who • 
simply took any vocational course. Many hours were spent; purging nanlcs 



of graduates who took' an initial course for other than job preparatory 

^ reasons. As a result, survey forms were sent back to Information 

Services as non-preparatory students. (Experience has lead me to believe 

that this is a major reason placement rates reported by this survey in 

other counties, continue to be 'low or "unrelated." Many of the survey 

^samples were not occupational preparatory completions.) 

After identify^g the survey population, and two wee$:s before the 

first mailout, all individuals received an ALERT card to inform them of 

the coming survey form. _ The following strategies were then implemented: 

First mailout of survey with logo envelopes, persgnalized * 
^ cover letter and stamped return envelope". 

Personal phone contact to survey non-respondents 

Second mailout to non-respondents 

Personal contact to non-respondents by school-balsed staff, 
occupational specialists, guidance counselors, teachers, etc. 

All returned surveys were forv/arded to Information Services (FVTAEIS) 
on schedule. Because of the benefits and efforts of local data processing 
and the assistance qf an additional staff person to coordinate the job 
placement activities, the enclosed reports are available at this time. 
Tabular summaries on individual courses wiJl be available in the near 
future . ^ , 

It is iioped that the information provided in these and future reports 
will not only increase your ability to allocate resources buf will prove 
useful as you plcm, conduct, evaluate and review vocational programs in 
Sarasota County. 
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Survey SchedujleV:i?or- Conducting Fol^fLow-Up * ' 
of 197H-1975 vYaE Graduates "in Florida 
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Depember 16, 19'75- 
January*^15," 1976 



. January 16, 1976 
January 30, 1976 

t'ebru'ary 17, 18, 19,^1976 
February 23., '1976 ^ 



March' iS, 16, •l976 . 



March 17, 1976 



Secure and preparie cover ^letters. 
V return envelope^, ALERT cards, 
postage stamps, year-end class 
reports of students to be ^surveyed 

Receive all s\rvey forms and window * 
— env^cyj^s— f rom'pl-nf ormatixjn^Sprvices . 
Receive Master \Conti?oJ, list of former 
student's to be surv^eyed, ' ' \ * 

Purge Master Cpntrol list, identify 
VIAE preparatofjr completions* for 
for survey pop)ilation. Prepyare for '^^ 
ALERT card mailout- 

' Mail ALERJ card vj 

Mail out initial student follow-up 
survey 

Telephone contact to ^on-respondents 

Mail out second follow-up siurvey to 
non-respondents 5 and distribute list 
to school-based' personnel for indi- 
vidual contacts • 

bn site keypuncTiing -pf all returned 
student surveys, coded by individual 
co'urse and ^c^ool. 

Mail all returned student follow-up 
surveys, to State Data Processing 
Center (FVtAEIS.)* 
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Figure 4 
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Figure 1 

employme^^■ information 
by percent 
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Figure ,6 ' 
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Sarasota: County Vocational-Te.chhical Center 
Industrial Programs 'Summary^ * 
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Figure ^ 
average.weekly pay 
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Figure 7 . 
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Figure & 
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Sarasota County Vocational-Technical Center 
Office Occupations Summary 
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^ , \^ Figure- 8 • . 
. post-g^co^jdary education 

J AFTER COMPLETING PROGRAM 
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Figure 1 



Bm^m.m information 
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Figure 4 
average weekly pay 
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• ^ Figure 5 
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Figure 5 . . 
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Figure 7- 

WHAT are. YOU DOING AT PRESENT Tlf€ 
. ■ BY PERCENT 
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Figure 8 
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' Figure 9* 
■ educational programs in which 197^1975, 
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Figure 1 
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by percent. 
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. i. Figure ^ 

AVERAGE WEEKLY PAY 
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.Figure '5 
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Figure 6 . \^ 
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Figure 7 

WHAT are you doing AT PRESENT TI^E 
BY PERCENT 
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Figure 8 
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I Figure 9' /• . . ' 
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"• * -'conclusion > 

• > ■ 

'Return ratfes for VtAE follow-up. stu^.es continue' to re,spond (given 
the same strategies) at ^ somewhat 'lower" level oP 5 to 10% than our regular 
hig^ school survey. The response rdte'of 6*3% \s still significantly above 
the 'state-wide average which has improved from 3Cl%_ last year to*45% this 
year. Sarasota personnel have been iqst'ruraental rn developing^ increasinjgly 
improved methods for generalting student? survey responses, It^is hoped 
that this increased rate of return will continue on a state-wide basis. 

Little has been done'dn the form of validity ti^eatments of vocational 
follow-up studies in Florida. As return rates reacK acceptable levels it . 
is hoped that the confidence the users have^ tn this data can- be increased 
proportionately. One stra^tegy used for this study locally, was. tcr check 
the respons'fes of late returns-^.to those surveys received during the regular 
survey period. Recent reseajpch shows that results of late respondents 

coincide with the non-respondent survey population and for validity pur- . 

^ ^ ' ' ' ' . \ ' ' ^ ' ' . • • 

poses can be considered as typical of -non- respondent viewpcgLnts.. Late an.d 

Ir- 
regular (within the s.ch'eduled survey periled V responses for this survey ' 

' i i 

were analyzed for question 12, "Kow would you rate the quality of^ training 

\you received in this vocational program?" - There was ,no significant 

difference between these two groups (5%) for the "Good to Exc~ell^t" 

ratings s> The "Fair" and "Poor" responses were exactly the same ^at 6% arid 

2roy respectively.- y^is ^comparison lends one measure of validity to the 

reported data for Sarasota County Vocational programs. ' ' ^ 

' * ' / 

From initial observations of the summaries some comments are of* 

timely 'itnportance : . , ' . > 

On the Total County-wide VTAE Tabular Summary, 28% reported not being 

availablV for ' employment . Box X, Figure 3 in this summary ^should give voca- 

tional gui(Jance personnel indications wtS to the reasons^ for this response.. 



Of those *ivailable for employment, 80% had been employed, 78% were 

^gainfully employed at the tijne of fhis, survey . the 8% unemployment rate 

rep6rted by 'this group is-'weil bel'ow county and state-wide averages' during 

the past" year. Sixty-four percent of thege former students who were, , 

" ■ . " •■' . ■ •■ . , ■ ■ •<■•'- 

employed classified their present job as "one for which you were trained 

* , ' ,. . ' '■ . I.. . 

or related' to your training'." ' ' „ • > . " 

After completing their vocational' program,, 22%' of this survey sample 
"went on to some form of post-secondary activity, of which approximately 
one-half were enrolled in prpgrams' related to their pr^evious -vocational 

training. '• . . ' ■< . ■ ■• • 

. ■ . , • ,1 ■ 

■VJhen asked to rate the quality of training_tHey received,, ^89% res- 

ponded':. at the "600^- -to Excellent" .levels/ Qnly 2% o'f these former students S 

•rated their previous vocational _pro^«<am as "Poor. " 

■Just as positive, a,nd similar to'the coUnty-wide; analysis, are summaries 
foifthe Vo-Tech Center. Eighty- two percent have been employed since leaving 
th^ Vo-Tech canpus, 59% in jobs for which they were trained ot\ related .to; 
their training. The unemploymerit rate for this group was -7%, Ninety-two'^ 
percent of these former students' rated their previous orogram as **Gdod \p 
Excellent Only 1% rated training "Poor,." " ^ / 

Services should continue tdimprove' with .the recent addition af thfe 
Vo-Tech Center of -a ' f ul^-time staff person to centralize all incoming place- 
ment information and to coordinate initiarl /s;tudeiit employment requests. 

The assistance of an additional staf j;^^person to coordinate our district- 

wide job ^ referral prbgrain^for graduating senior^, and the advantages of" local 

"'*"*>■ 

processing -of follow-up data have been most beneficial in getting these 
summai-^y repbrts tq^ you expediently,. / )^ ^ . . " 



